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IDENTIFYING ANQ DEVELOPING INjUVIDUAL STRENGTHS > 




Goal: 

The student will identify important ' 
personal values that affect the way • 
he or she evaluates him or herself 
and other people. He or\he will also 
■identify w^io" or what influences his or 
her goal's and decisions, in addition 
to finding out how he or she uses time. 
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Performance Indicators: 

The student will complete the three 
exercises, discuss his or her findings 
with members of the group, in adcjition 
to making a written- evaluation. 
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This module will ask three questions: . .1 

K How do you evaluate yourself and other people? 

2. Who influences your decisions? ! ^- . 

3. Do you mjike best use of your time? 

You wil] complete three separate assignments that should give sufficient information 
to answer these questions • You will thep be able to identify your strengths and 
see what you need to work on to be free to make independent purposeful plans for 
your \)wn life aind unprejudiced responses to other people. / 

\^ . • 
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Study[GiJid€ 




Put a check mark next tq/ach step as you finish it. 



1, 



Read the Goal, Performance, Indicators and Introduction. 



2. L Read the first part of the Information section and complete the first 

• Assignment. At the same time reacl the^^ third part of the Information 
Section and start recording your use of time. 

J ^ 

3. \ Complete the second exercise on influences. 



4. 



Complete the time chart. • 



Complete the Post Assessment and hand it in to the instructor/ (Jontinue 
to another module; ' . • 
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Information 




■ 1. HOW DO YOU EVALUATE 'yourself AND OTHER PEOPLE 

Even before we meet with new people or |tart at a new job, we have alteady formed . 
expectations about how those people, in or out of work, will behave and react to. 
us. These expectations arise out of our interpretations of our own past experience. 
This seems a reasonable way of coping with social situations, but. the danger lies , 
in the tendency to try to prove" that these expectations are a true reflection of > 
reality rather than a projection of our own values. ' 

You can compare us all to scientists wbose theories help: them'-predict what nlay 
happen and control the variables in a situation so that it will happen. Each of 
us builds up our own theories about other people, about how they'do and should 
behave. Just as we are predicting how someone else will behave, he or she is doing 
the same.. One problem is that our theo^^es, ,eve;i though they may overlap at some 
• points, a|^ rarely the sai^. Friends tefld to hrfve^ similar theories and people, 
who, don't like each other prbbably have very different theories. .Many of us 
probably dp not realize just how orgariized an'd sometimes fixed we are in our ovln 
theories. We may go around attempting. 'to prove them-true and i.^nora any. evidence . 
that contradicts- them.^ -Take, for examples someone who believes no one else can be 
trustedf he or she will spend a lot of time collecti;ig evidence to prove this and 
disregarding any experience that disproves it, This is similar to prejudice about 
groups of people, "I agree he is all right, but-he^s an exception; all the.rest of 
them are just as I say." Prejudice is a prediction- of how other people-will - " 
behave; it is an examp'le of attempting to control the euidence and experience so 
that it wil? confirm your theory. ' „ / 

- , - ' y • ■ 

In the fpllowing exercise you will be asked to identify some of the important •'' 
per^sbnal .values; -that lead you to evaluate^and pre-judge other people. These ' 
values alsaian lead you to pre-judging how you yourself will tehaye; this is 
again the self-fylfil]ing prophecy that was discussed in the first mddule. 



■ ■ ' ■ ■• • . • 

Expectations* The exercise will help you* see where* your values and overall theory 
are working for you and where some aspects of it may be holding you back from 
^ making th| best decisions for yourself and the fairest responses <to. other people. . c 

Exercise 1 . * • % 

In the left hand columff are role descriptions of peopl\ you may have known personaj/ly. 
, Irv the ri-ght hand column,. starting with your own name, choose nine of the people 
.on the left and write in their names under your own. 
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*Myself • . 1. Myself 

*Mother or- someone who was f n a . . 2* ^ 
mother's role ' • 

*Father, or ^someone* who was in*a 3. 

.father's role ' ' 

*Brother or s'lster. * '4. " 

*ff teacher you liked 

*A friend* of ^e opposite sex^ 6. 

*A person in authority you did not 
like " ^ 7. 

*A close neighbor ' - 8. 

*A grandparent ^ * * * 9. 

*A, friend of the same sex 

*The bo&s in .a part-time job 
% 

1 • • 
*A small child \yoii -know 

*Someone you admire - 



\ 



Even though there 



choose nine of *theni 



Now Took at the fi 



(not just in physi 
etc. )• For exam[Dl 
that you are "bath 
another wa^ in whi 



welve descriptions,. .in addition to yourself, you need only 



tijlat you know well personally; • 



st 



two names 'in the right hand coltjmn: that yourself *and the 



first pjarson's nam^ you' bave*\ritten. , In what important ways a^e you two alike 



caT appearance, but in ways you behave, attitucies',Vharacter, 
e,; if you decicfe that 'an important wjay that yofl are alike is" 
caring, then write that ih tlie first space under A. Maybe; 
ph you are alike is that you both give orders. n U that were so. 




you would wr.T.te it down in' 'the second space under A. 
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' carinq ^ * ' • 
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giving oVders 
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If you can think- bf any other important ways Tn which you are alike write them 
aowa in column A. If you cannot thinks of an^. other similarities, look next at 
the Second and fhird names in your list. Again, ask yourself in what important" 
ways to me are these twof people _a like. You may. fqr example, think they are\oth 
very honest people.^ If so.' you wouVd write that down in column A'under the other 
descriptions, ^ - 



You continue to identify and write down important ways 1n which pairs of people 
are alike. Take the names next to^3 and 4..then 4 ^nd 5, then 5 and 6 and continue 
♦ ,to the end or until you have filled up column' A. ' . . ' 



NOW look at what you wrote next to 1 in column A and think what is. for you , th^ 
opposite. There is no correct answer and different people would suggest different 
o^posites. Whatever .you think is the opposite write down on the same line under 
cplumn C, Do the same fo.r„ numbers 2. 3^4. 5 and so 'on. Here is an illustration 
. of the short of thing that is being described. 



A (how two people 'are alike) B 



,1 I caring 



(the opposite of 
C what you have*^^ 
* written under A) 



When you have completed these t:w9 columns, you wil T have identified. some of the 
njost important personal values yoy hold, that affect the way you evaluate'both 

ition, you will havg. written out the basis of your 
,theorj^ of how people behave. It is'on yotir past experience of these important 
values that your predictions of the future are based. ' If, forexatuple, -your past 
■experience has shown you, that caring people give orders to others and if that 
link is really important to you, it is likely th^t you will expect people who 
care to be in charge and for those in authority to show care. Where you are 
disappointed .in these two not going together it is likely that you wiTl discount 
the people rather -than your theory of how they should behave. 



LpoJ<. through your two columns with a partner and discuss the values that you are 
revealing as important to you. 

' . ' '* • * ., ' 

Ijlext, you are going to use the squares under B to find out more about how you ' - 
evaluate yourself in relation to people "you know 0/ would like to i^now. Look at^ " 
line 1. In our example it h^s caring on one side and unloving on the other side. 
Decide how close to one of those sides you feel you are yourself and -put an' X in . 
the square that best describes you at this moment in time. Go through'each line / 
doing the same. • . . * ' 

When you' have done that, go through agaff and paf an_0 mark .where you would ideally ' 
Itke'to be, if everything were just as you.wanted it to* be.^ 

• • • * ~ 

If you think that "where you want' to be is the same 'as where you think" you a-r^ a^ 
the moment, circle ttie X with an- 0. « • 



When you have finished^the center squares may look something" like this: 



The ways in which two people are alike The opposite of the descripfions'on the left 

'— L-_ 



O 



X 



o 



o 



X 



o 



NeJ<t, you can go through it again and plot on the squares any, people who are ' 
important^ to you. Put.a .letter to indicate who they are, e.g., J for^Julia, M for 
Mother. ' 

J.' -An" ' ' 

How, look back what you have done.., See how near .the X and the 0 are tp each ' 
other. oh each lin^. If they are in the same or neighboring squares then it is 
likely 5^ou feel pretty good ^bout yourself in this important area of your life. 
If they are separated by mora than^two squares it is probable that^, at this jnoment 
in 'life, you are feeling unhappy ab^Lut this aspect of yourself. The solutions * 
n>jght be that your ideals (what you would li-ke), are unrealistic, or where you 
have put your X is doing yourself down or^the values expressed in columns A and C 
on that particular line are values'^that you have clung to while not totally 
believing in their importance. These are things tfiat only you can know, although- 
it would be 'a good idea to discuss what you have done with a partner or your* 
instructor^ Next, look at the way in which you have plotted other^peopHe.. . Who 
is close, to your ideal* your pexfect 0?. Who, falls below your ideal? Who is 
further away from where^ you would like to be- than yo,i^are yourself? . You should be. 
able to see why you likiB' some^people more than ot/iers and why some'peopl^ .you are 
drawn to, you alse feel uncertain about in $ome of .their behaviors. ^Some qf the 
differences between you and another person may be baaed on values about people ' 
that are now oQt of date^in your life. Qis'cuss what you find with someone else 
.in the group.- If you Want further help, ask your instructor. '\ 



2. WHO INFLUENCES YOUR DECISIONS? * ' • . ^ ^ 

» 

This next, exercise ties in cTosely with what you niay already. have found out; in the 
first one. It . is intended tp help you identify who or what has the greatest' 
influence over your life. How muchr are you yourself in charge and how 'much are 
other people pushing or pulling you, encouraging you or putting you off? All of 
us place a lot of value on some significant other people;' it may be parents, " 
iiTtfmeftes, persons in authority, etc. Sometimes it is even different aspects of 
our own selves that pushes^^ on or holds us back, e.g. -being shy, wanting to,. win, 
and so on. You wight also be influenced by organizations or institutions— family, 
church,, country, school; work, etc. Thi.s exercise will help you identify how 
inclejJendent yoii are^ • . •, • , 

Write your name in the circle and at the end of each line write who or what has 
an influence on-your .important decisions',' e.g. what career you choose, what leisure 
activities you have, how you do in school, e.tc. You might find that it is not only 
other people but different aspects of yourself that make you follow one track 
rather than another. Add extra lines if you need them. . 



When you have .dorte this, go ground the names ydu have wr-jtten and put a + sign if 
.thfi. influence on you, is positive and a '-''sign if the influence is negative.. ' ' ! 

After doijig this, go -arouhd ageiiri srnd rank in order of impoftancff'these influences 
.on you. Write the' number next to the influence. • • . " ' 



Yoy may, by this time, have • con firriipd 'what "you already suspected or discovered 
soniething th^t could help ^ou in being able" to tcike' decisions, for yourself ra'ther 
thrfn for other people. Coinpare what you have done wi1*h some other people in the 
• group, Ar6 your major influence^ different: from theirs? Which, influences ar^ 
the same? 

—3. d5 you >1AKE 'best USE OF YOUR TIME? " . ' ' - .' 

You have already identified the most important values and people'that affect your * 
expectations, plans and^decisions. ^Many of these will influence your .attitude 
towards time. However, your use of time is probably most affectesfl. by two principle' 
-skills: your ability to organize and your willjngness to be responsible .for your* 
own life. Just completing the. next exercise will 'help you fijid oUt how well you 
can do' both of, these. ' . , - - ' 

■ - . I - 

^During- the- course of one.day, there are many- activities that we have to do which 
are not totally our own -choice or to -our liking. .Each o^.ys,. Weyer, cafi find * ' 
time when. v/e can have absolutely free choice over what we do"; 'This time can be- 
wasted o;=4t ca}i be used fully. This potentially is prime time: i:he h:ime when we 
can devote our whole energies, interests and abilities* to what -we want to do^. ' This, 
could be a leisure activity, .it could be- completing a project/at work, an assignment 
at school, relating with friends, relaxing by ourselves, or. whatever. The-main . 
criteria for judging it Ms are you giving Vour full -self to ;he activity or are' 
you worry/ng about what has happended or what may iiappen .in •:he >future? Prime 
time is an opportunity to do what gives' satisfaction andlto give yoifrself fully 
to the activity. 'Jhis exercise will also help you identify whpre yojj can find, 
^xtra prime timejnd where some of your activities are not usi-ng yo'ur time" to its 
best value.^ * , ' , ' «i -l ' . . • 

: y ' ' ^ . !:..•' ^ .. 

Here is^ a time chart. It is-suggesfed that you keep a repord for three da^s* ' , . ; 
preferably ffiday, Saturday and Sunday. 'Complete -it in"- the following way.: 



A'CTiyiTIES: Work, Self-ma intenanc?. Leisure, Relationships, etc. 




. * 



Actual time: On Day 1 this is worked out |)y recording the time you'w'ent to bed- the previou/niaht 
to the time you go tjD .bed on Day 1. • For e'xample. if you went to bed to sleep at 10-30 o m /on ?hP 
5;'y;5"hnr;f ^' the. time. Uuld be fromlSraS t 1o:00, Sh ?h''is 



; dljs'Jf'rlS Sepin^g!*^ °^ '"""^ ^ separate activity, during' th^ 



three " 



J 



On the top^"^\ne» ^^ill. in your main activities during any sing1[e day.' Sleep is 
obviously one experience we a1] share, -so this has already, been written in. 
Other likely headings might be, travel, eating, shopping, talking'with friends^ 
You are also going to have 'several headings that aYe individual to you.- 

Fill in one day at a/t^rne. It would be better if "you kept your record at least * 
twice a day. Put a talTy<qjark for each quarter of an hour spent in the activity 
If it happended on three speerh^te occasions for ffve minutes each, it would 
still be^ recorded as one tally meh 



At the end of three days, add up your/ tiotals and share your chart with a small 
group. Discuss your use of time and /identify a(^ivities that you might cut 
.back or increase. Where do you thinK is. your besr time? 
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Conplete alt of the spaces, -f 
' A. In the first exercise 'on personal values, I discovered: 



1. 



3. 



B. In the seconc^ exercise, I found out-. that the niQst important infl 
are: . . . - 



uences. on me 



2: 
3." 



C. . In the exercise on time, the most important things I found were; 



